How the Embracing Diversity Project helped Aisha:

Aisha had a very difficult time seeking employment. She
found it difficult to concentrate and give her full attention to
any type of work related activity.

With Bury EST's help Aisha started a work placement in
November 2002 as an administration assistant at the Asian
Development Association of Bury (ADAB). It was from here

that Aisha began to think about and form her long term

objectives. Her interaction with the general public helped
greatly with her confidence and Aisha successfully
completed her placement.

Aisha was successfully selected to undertake another work
placement at Bury Early Years Development and Childcare
Partnership (EYDCP) in June 2003. Aisha worked on several
mini projects over the summer period. Staff at EYDCP were
very supportive and Aisha felt very comfortable and was
quickly made to feel part of the team.

Aisha Today:

In September 2003 Aisha returned to EYDCP again on a work
placement with a view to a job. In December 2003 she was
offered a paid part-time position as a receptionist. Aisha
accepted the offer.

Aisha has said she feels, and the team

at EYDCP is,
According to her manager, Sue Sykes,

Co-worker, Helen also works on reception and has acted as a
mentor for Aisha. As Helen puts it,
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Aisha has been a
client of Bury
Employment Support
& Training for about
3 years. Following a
variety of health
problems and long
term unemployment,
Aisha found herself
suffering from low
self esteem,
depression and a low
level of confidence.
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